Sri Lanka Insurance

ASSISTANT GENERAL MANAGER -
HUMAN RESOURCES

As Sri Lanka's national insurance services provider and the
couniry’s Largest and Strongest insurance provider, S Lanka
Insursnce s backed by siz decades of Industry expertise and
the most experienced Insurance seclor technical knowledge
base in the country.

Join with Sri Lanka Insurance, the nsurance giant (o sxperience
unparafieled cpportunities for career growth as well as personal
developrmant, within a value centric performance driven culture.

A professional with experience and skills in handling and overseeing the Human Resource Management and
Deveiopment practices and processes towards supporting the business needs and ensure the proper Implementation of
company strategies and objectives. As the AGM - HR the salected candidate will be reporting directly to the Deputy
General Manager - HR & ER

Duties and Responsibilities;

§ Engure (hat activities and programmes refated 9 human resources are implomented in accordance with the Organisation’s HR stradegy. These may
inchude, Sourcing , Lanrning and Development, Performance  Managemant Organisationnl  Development Employse Relations & Engagemant HR
Services, Digitalisation, prompt & aMirmative sctions 1o face challenging luminess noads oct

8 Ability s support the transfermation of 3 large seals organiaation i erder 19 achiave business reeds

B Ensume the smooth functioning f operational matinrs; managing personnel, procuramant snd contract negatiations

8 Lead, direcl. evaluste and develop o team of managers o ensure that the company's HE sirategy b implemanted eflectively, consistently and in
sccordance with esiablished guidelines and budgets.

® Contribute to stratogic planning end decision making ot the lop executive level so that the company’s HR strategy is sligned with s ofber busingss
stratugies.

® Represent Uhe company in inlersctions with all external slaksholdens in order 1o potect and o shance tha company’s interesis and reputstion
® Ability to smbrace the values of the Organisation snd tuaild & sirong employer brand

¥ Maintaen workplace harmany ot all times and establish & condial relationahip with Trate Unlons and ensure employes concerns sre sddressed in a
timaly manner

Qualifications & Pre-requisites;

B Should possess a Degree in MEMManagementBusiness Administration of equivalent Professionsl Quaification in Human Repource Managorment
from a recegnised University or a Professional institute.

& Masigr's in HR or Business Management will be » distinct sdvantage.

8 Should possess & minimiam of 12 years of HR related expurience, oul of which 07 yasrs should be 5t 3 Senlor Manageris! level

® The applicant should aisg have exceilent communicathon wiills in the English languags with computer literacy in HR systoma.

® The applicant should have demenktraied laadership quulities with & capacity to lsad o toam for 8 transformation. The applizsnt will be expectsd to
provide innavative sohitions to imgrove skilts, knowledge and werk efhics of ol employees, while schisving business objectives. in addition, the
AGM - HR needs to possess outsianding interperssonal shilis,

8 Coporats mambership of the Chartered institute of Personnel Management Sel Lanka or CIPD (UK) will be an added advantsge

® Age preferably beiow 45 years.

W you beliove you have what @ fakes o deliver axcaptional results, send in your CV along wilh the names of two non - reisted

reteraes within 07 days of this adverGisement io the address given helow, staling the post applied for on the top left cormar of the envelop
o e-madl |t to jobai@erilankainsurance.com stating the post appliad for on the subject line.

Deputy General Manager - HR & ER

anka Insurance




