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MINISTRY OF PLANTATION 

TEA RESEARCH INSTITUTE OF SRI LANKA 

TEA RESEARCH BOARD

VACANCIES

Applications are invited from the citizens of Sri Lanka for the following posts at the Tea Research Institute of Sri Lanka, 

Talawakelle.

01. Management Assistant (Store Keeping)

Job Description :  Responsible to carry out the activities of store keeping to facilitate, support and 

supplement the managerial work and the technological work of the Institute.

External :  Having obtained a Certifi cate of Profi ciency in Stores Management or any other 

relevant fi eld not below than the National Vocational Qualifi cation (NVQ) Level 

05, issued by a Technical/Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission.

Internal : Having obtained the qualifi cations required by the external candidates above.

Salary Scale : MA 2-2 (2016) Rs. 30, 310 – 10x300 – 7x350 – 4x600 – 20x710 - 52,360/-

Age :  Should not be less than 18 years and not more than 45 years. The upper age limit 

will not apply to the internal candidates.

Method of Selection:  By a Written Competitive Examination and /or a Structured Interview.

02. Technological Offi cer (Civil)

Job Description :  Responsible to carry out the activities of civil to facilitate, support and supplement 

the managerial work and the technological work of the Institute. 

External :  Having obtained a Certifi cate of Profi ciency in Civil not below than the National 

Vocational Qualifi cation (NVQ) Level 05, issued by a Technical/Vocational Training 

Institute accepted by the Tertiary and Vocational Education Commission. 

Internal : Having obtained the qualifi cations required by the external candidates above.

Salary Scale : MA 2-2 (2016) Rs. 30, 310 – 10x300 – 7x350 – 4x600 – 20x710 - 52,360/-

Age :  Should not be less than 18 years and not more than 45 years. The upper age limit 

will not apply to the internal candidates. 

Method of Selection: By a Written Competitive Examination and /or a Structured Interview. 

03. Technological Offi cer (Workshop) 

Job Description :  Responsible to carry out the activities of Mechanical (Workshop) to facilitate, 

support and supplement the managerial work and the technological work of the 

Institute. 

External :  Having obtained a Certifi cate of Profi ciency in Mechanical (Workshop) not below 

than the National Vocational Qualifi cation (NVQ) Level 05, issued by a Technical/

Vocational Training Institute accepted by the Tertiary and Vocational Education 

Commission. 

Internal : Having obtained the qualifi cations required by the external candidates above. 

Salary Scale : MA 2-2 (2016) Rs. 30, 310 – 10x300 – 7x350 – 4x600 – 20x710 - 52,360/-

Age :  Should not be less than 18 years and not more than 45 years. The upper age limit 

will not apply to the internal candidates. 

Method of Selection: By a Written Competitive Examination and /or a Structured Interview. 

04. Management Assistant (Non-Tech) 

Job Description :  Responsible to carry out the activities of the non-technological nature to facilitate, 

support and supplement the managerial work of the Institute. 

External :  Having passed the G.C.E (O/L) examination in six (06) subjects in one sitting 

with credit passes for four (04) subjects including language (Sinhala/Tamil) & 

Mathematics. 

AND 

    Having passed three subjects (other than the General Paper) at the G.C.E.(A/L) 

examination. 

Note :  Knowledge in Computer Applications (e.g. word processing, spreadsheet) in Sinhala 

& Tamil will be a distinct advantage.

Internal :  Employees of the categories of Primary Level -Skilled, Semi-Skilled and Unskilled 

who possess the following qualifi cations are eligible to apply: 

Educational :  Having passed the G.C.E (O/L) examination in six (06) subjects with credit passes 

for four (04) subjects including Language (Sinhala/Tamil) & Mathematics. 

Other :  Having completed a minimum of fi ve (05) years satisfactory service in a permanent 

post under the above employee category. 

Note :  Any period of service prior to been appointed a permanent post or any period 

of service to be completed under training as a prerequisite for appointment on 

permanent basis to any post should not to be counted within the fi ve years of 

service required for qualifi cation as stated above. Any period of service on casual/

temporary basis too should not be counted for this purpose. 

Salary Scale : MA 1-2 (2016) Rs. 27, 910- 10x300 – 7x350 – 12x600 - 12x710 - 49,080/-

Age :  Should not be less than 18 years and not more than 45 years. The upper age limit 

will not apply to internal candidates. 

Method of Selection: By a Written Competitive Examination and /or a Structured Interview. 

Other Benefi ts: 

i.  Accommodation (fully furnished quarters / hostel rooms) will be provided if available or an allowance 

will be paid in lieu of accommodation.

ii. Medical benefi ts available according to the prevailing rules of the Institute’s Medical Scheme.

iii. Free transport will be provided for urgent medical treatment according to the Institute’s guidelines.

iv. Transport will be provided every weekend to Colombo and Kandy from St. Coombs, Talawakelle.

v.  Provident Fund: The selected candidate will be required to contribute 10% of the salary to the Staff 

Provident Fund while the Institute will contribute 15%. The Institute will also contribute 3% to the 

Employees’ Trust fund.

vi.  Other fringe benefi ts applicable to employees in the Tea Research Institute. 

The Posts are permanent, Application giving full Curriculum Vitae along with the copy of Birth Certifi cate, 

copy of relevant Educational and other professional Qualifi cations, Service Certifi cates and the Names and 

Addresses of two Non-Related referees who can assess the applicant’s skills and knowledge in the relevant 

fi eld, should be sent under registered cover to reach the undersigned on or before 15th November 2021. 

Applications from Offi cers in the State Service / Corporations / Statutory Boards should be forwarded 

through the Heads of the respective Institutions. Non-conformity with this requirement will result in the 

application being rejected. Also, state the post applied for on the top left-hand corner of the envelope. 

Kindly visit Tea Research Institute’s web site: www.tri.lk for information. 

The Director,

Tea Research Institute of Sri Lanka,

 St. Coombs, Talawakelle. 

POSTGRADUATE INSTITUTE 

OF AGRICULTURE

UNIVERSITY OF PERADENIYA

Post of Senior Lecturer Grade II (Temporary)

The Institute is specially looking for candidates with B.Sc. degree in Agriculture/ 

Agricultural Technology and Management or any other degree related to Agriculture 

with relevant postgraduate qualifi cations.  [Preference will be given to those who have 

experience in Research Supervision, Quality Assurance and Journal Management.]

Qualifi cations 

Please refer to the relevant UGC circulars for fi eld of specialization and other requirements 

for the post of Senior Lecturer Gr. II.

UGC Circular No. 721 and Establishment Circular Letter No. 3/2018.

Remuneration:  Rs. 79,360/- + CoL allowance

Post of Temporary Lecturer
The Institute is specially looking for candidates with B.Sc. degree in Agriculture/ 

Agricultural Technology and Management or any other degree related to Agriculture.

Qualifi cations 

Please refer the relevant UGC circulars for other requirements for the post of Lecturer.

UGC Circular No. 721 and Establishment Circular Letter No. 3/2018.

Remuneration:  Rs. 49,860/- + CoL allowance
--------------------------------------------------------------------------------------------------------------------------

Period of Service:  One year initially

Application and other details

The advertisement, application form and relevant information could be downloaded from 

the PGIA website: www.pgia.ac.lk (under notices section)

 I. The post applied for should be marked on the top left-hand corner of the envelope.

 II.  Candidates in Public Service, Corporations, Statutory Boards and Universities 

should forward applications through their respective Heads of Institutions.  They 

may send an advance copy of the application to reach the Deputy Registrar, 

Postgraduate Institute of Agriculture (PGIA).  [Applications which are not received 

through proper channels will not be considered]

The duly completed applications on prescribed forms together with copies of relevant 

documents should be sent under registered cover to reach the Deputy Registrar, 

Postgraduate Institute of Agriculture, PO. Box 55, Old Galaha Road, Peradeniya, 20400 on 

or before 15th November 2021.

Incomplete applications, and those without supporting documents and applications 

received after the closing date will not be considered.

The Postgraduate Institute of Agriculture reserves the right to shortlist the candidates 

and call for interviews for such candidates only.

Director 

Postgraduate Institute of Agriculture

University of Peradeniya.

28th October 2021

BOARD OF INVESTMENT OF SRI LANKA

VACANCIES
The Board of Investment of Sri Lanka (BOI) is the apex agency of the government, promoting and facilitating 

foreign direct and local investment in priority sectors of the economy. The BOI plays a pivotal role in transforming 

Sri Lanka to become a globally competitive manufacturing and services export hub. To enable the achievement 

of its ambitious FDI targets over the next few years, the BOI wishes to strengthen the organization by recruiting 

dynamic professionals with specialized skills, experience, and expertise.

Applications are invited from suitably qualifi ed Sri Lankans to be recruited to the following post on contract 

basis.

HEAD OF TARGET RESEARCH
 

Job Profi le

The ideal candidate should possess the ability to oversee qualitative and quantitative research and provide 

consultation on relative markets. The role further requires keeping up-to-date knowledge of the industries 

and related markets, comprehending the needs of the organization and target research to the benefi t of the 

organization. In addition, liaising with entities that could provide useful data and creating clear and useful 

reports and recommendations for organizational use is required.

Qualifi cations and Experience:

A Bachelor’s Degree in a relevant fi eld. A Postgraduate Degree (Master’s Level) or any other relevant academic 

or professional qualifi cations would be an added advantage.

The candidate would need to have 08-12 years of experience, of which, 03 years should be in managerial positions. 

The ideal candidate would have gained experience working at or supporting large global fi nancial institutions 

such as tier-1 global banks, asset managers, hedge funds, pension funds etc., including international experience.  

He/she would have also gained deep knowledge of various industry verticals and sectoral knowledge through 

extensive research, leveraging IT and research solutions to build various analytical tools, produced insightful 

research-based reports, including thematics, to support business development teams to carry out roadshows to 

convince Investors to invest in Sri Lanka.

General Conditions 

Preferred Age Category: 

Preferably between 30-45 years

Remuneration:  

Remuneration will be negotiable and on par with market rates

Every applicant,

 Should be a citizen of Sri Lanka

 Should be physically and mentally fi t to discharge the duties of the post well

How to apply:

Applications providing necessary information including the details of personal information, academic/

professional qualifi cations (with awarding dates), work experience (with title and duration) and two non-related 

referees should be emailed to recruitment@boi.lk to reach on or before 12th November 2021.

Applications that do not conform to the above requirements, incomplete applications and applications received 

after the closing date will be rejected without notice.

Any form of canvassing will lead to disqualifi cation.   

The BOI reserves the right to decide the shortlisting process of candidates, number of positions to be fi lled or to 

postpone/cancel the recruitment.

Director General, Board of Investment of Sri Lanka, 

24th Floors West Tower, World Trade Center,  Echelon Square, Colombo 01. 
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