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URBAN  DEVELOPMENT AUTHORITY

Applications are hereby invited from suitably qualifi ed Citizens of Sri Lanka, for vacancies 

existing in the below-mentioned posts.  The applicants should possess the following 

qualifi cations and experience.

A. DEPUTY DIRECTOR (ENGINEERING SERVICES)

 • AnaccreditedBachelor's(Special)DegreeinCivilEngineeringfromaUniversity,

recognizedbytheUniversityGrantsCommission,SriLanka.

  AND

  HavingobtainedtheCorporateMembershipof theInstitutionofEngineers,Sri

Lanka.

  AND

  MinimumofTen(10)yearsexperienceinCivilEngineeringfieldoutofwhichfive

(05)yearsshouldbeinManagerialCategory.

    Preference would be given to candidates with experience in building services and 

procurement processes in public organizations.

  SalaryScale-MiddleManagerLevel–MM1-1-2016GradeI

  MonthlySalary-Rs.104,000/-approximately

B. DEPUTY DIRECTOR (HUMAN RESOURCE MANAGEMENT)

 • A Bachelor's (Special) Degree in Human Resource Management,Business

Administration or Public Administration from a University recognized by the

UniversityGrantsCommission,SriLanka.

   AND

  Having obtained the Corporate Membership of Institute of Personnel Management.

  AND

  MinimumofTen(10)yearsexperience inrelevantfieldoutofwhichfive(05)

years should be in Managerial Category.

  OR

 • A Bachelor's (Special) Degree in Human Resource Management, Business

Administration or Public Administration from a University recognized by the

UniversityGrantsCommission,SriLanka.

  AND

  Postgraduate Diploma in Human Resource Management or Business

Administration.

  AND

  Minimum of Ten (10) years post qualifying experience in Human Resource

Managementfield,outofwhichfive(05)yearsshouldbeinManagerialCategory.

  SalaryScale-MiddleManagerLevel–MM1-1-2016GradeI

  MonthlySalary-Rs.104,000/-approximately.

C. ASSISTANT DIRECTOR (TRAINING)

 • A Bachelor's (Special) Degree in Human Resource Management, Business

Administration or Public Administration from a University recognized by the

UniversityGrantsCommission,SriLanka.

  AND

  DiplomainTrainingandDevelopmentfromarecognizedUniversityorProfessional

Institute.

  AND

  AMinimumofSeven(07)yearspostqualifyingexperienceintherelevantfield,

outofwhichfour(04)yearsexperienceasManagerTrainingandDevelopmentin

areputedGovernmentorPrivatesectororganization.

  SalaryScale-MiddleManagerLevel–MM1-1-2016Gradell

  MonthlySalary-Rs.77,000/-approximately.

D. ASSISTANT DIRECTOR - HUMAN RESOURCE (INVESTIGATIONS)

 • A Bachelor's (Special) Degree in Human Resource Management, Business

Administration,PublicAdministrationorLawfromaUniversity recognizedby

theUniversityGrantsCommission,SriLanka.

  AND

  One(01)yearDiplomainPersonnelManagement/HumanResourceManagement/

IndustrialRelationsfromarecognizedUniversityorProfessionalInstitute.

  AND

  Minimumofseven(07)yearspostqualifyingexperienceintherelevantfield,out

ofwhichfour(04)yearsshouldbeinManagerialCategory.

  PreferencewillbegiventotheApplicantswhohavequalificationsinDisciplinary

Management/Experience.

  SalaryScale-MiddleManagerLevel–MM1-1-2016Gradell

  MonthlySalary-Rs.77,000/-approximately.

E. CONFIDENTIAL SECRETARY

 • A Bachelor's Degree from a University recognized by the University Grants

Commission, Sri Lanka.

  AND

  Minimumoffive(05)yearsexperienceasConfidentialSecretarialPracticeina

reputedpublic/privatesectororganization.

  OR

 • OneyearDiplomainSecretarialPracticesfromarecognizedInstitutionapproved

by the Tertiary and Vocational Education Commission or University Grants

Commission, Sri Lanka.

  AND

  Minimumofeight(08)yearsexperienceasConfidentialSecretarialPracticeina

reputedpublic/privatesectororganization.

   A Membership of the Chartered Secretaries of Sri Lanka would be an added 

qualifi cation. 

  SalaryScale–JuniorManagerLevel–JM1-1-2016

  MonthlySalary-Rs.62,500/-approximately.

02. General Conditions: 

 (a). Applicants must be below 45 years of age. Age limit will not apply to

candidatesinPublic/CorporationService.

(b).Appointmentswillbeonpermanentbasis.

 (c). Employees’ProvidentFund(15%contributionbytheAuthority)

 (d).Employees'TrustFund(3%contributionbytheAuthority)

03.  Fringe Benefi ts 

 (a). UDAHousingLoan&DistressLoanScheme

 (b).AnnualBonus

 (c). EncashmentofunutilizedmedicalLeave

 (d).MedicalInsurance

04.Theselectedcandidateswillbeconsideredforplacementonasalarypointabovethe

initial of the scale depending on their qualifi cations and experience. 

05. Applicants who are in state / state corporation service should send in their

applicationsthroughtheheadsoftheirdepartments/corporationswithanadvance

copy being sent direct. 

06.Please apply within 10 days with complete curriculum vitae giving educational,

professional qualifi cations, experience etc. with copies of relevant certifi cates to:

Chairman,

Urban Development Authority 

09th Floor, “Sethsiripaya”

Battaramulla.
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