
 I fldgi : (IIw) fPoh    ‑ YS% ,xld m%cd;dka;s%l iudcjd§ ckrcfha .eiÜ m;%h ‑ 2019'09'12

 PART  I :  SEC.  (IIA) – GAZETTE OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA – 12.09.2019
3091

mINISTRy Of PRImARy INDuSTRIES AND 
SOCIAL EmPOWERmENT

National Institute of Social Development 

FoR internal and external candidates :

01. Post : Professor -  No. of post : 01 (This Position is 
on Contract basis for a period of one year)

01. Age limit.– shall be below 55 years.

02. Qualifications : 

 (a) bachelor's degree in social sciences from 
a recognized university/higher Education 
institute by the university Grants commission 
with a 1st class or 2nd class upper division ; 

  or
  a masters degree not less than one year 

duration from a recognized university/higher 
Education institute by the university Grants 
commission in social Work, social sciences, 
social Welfare, social Policy, counseling, 
Community Development or a related field ; 

  And
 (b) a Phd from a university or a recognized higher 

educational institute by the university Grant 
commission in social Work or social sciences 
(Priority will be given to applicants with a Phd 
in social Work) ; 

  And
 (c) 10 years of experience after obtaining the Phd 

in university level teaching and research with 
experience in academic administration ; 

  Or
 (d) 10 years of experience in senior managerial 

Level at the National institute of social 
development with a Phd in social Work or 
social sciences from a university or higher 
educational institute recognized by the 
university Grants commission. 

  And
 (e) a very good working ability in English. 

03. Marking Scheme :

Area Marks
i contribution for teaching and Education 

development
20

ii Research and innovations 45

Area Marks
iii Knowledge dissemination and contribution 

for National development
15

iV Performance at interview 20

04. Salary Scale.– monthly salary scale applicable to the 
service category. 

a monthly salary of Rs. 95,716 as per the uGc circular 
No. 961 and other privileges relevant to the post. 

02. Post : Senior Lecturer - No. of Posts 02

01. Age limit.– candidate should not be less 22 years 
age and not more than 45 years as at closing date of the 
application. (the age limit would not be applicable to 
applicants already in the service of Government department/
Provincial state corporation/statutory boards)

external Applicants :

 (a) Educational Qualifications :

  Possession of bachelor's degree in social 
sciences from a university recognized by the 
university Grants commission with a Phd in 
social Work. 

 (b) experience.– Experience not less than 10 
years in social Work Education and teaching 
at a government higher education institution/
institution recognized by the government. 

02. Marking Scheme for interview : 

 Marks

Experience in relevant field 30 Marks
Relevant additional Professional  30 marks
 Qualification
other skills 15 marks
Performance at the interview 25 marks
total 100 marks

03. Salary Scale.– aR-2-2016 - Rs. 71,585 -10x1,910 
- Rs. 90,685 monthly receivable salary scale. (2016.04.25 
management services circular 02/2016 as schedule i) aR-
2-2006a - Rs. 34,550 - 10x925 - Rs. 43,800 monthly salary 
will be paid as per schedule ii of the same circular at present. 
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03. Post : Training Officer II - No. of Post 01

01. Age limit.– candidate should not be less 22 years and 
not more than 45 years as at closing date of the application. 
(the age limit would not be applicable to applicants already 
in the service of Government department/Provincial state 
corporation/statutory board).

02. Educational Qualifications.– (a) Possession of a 
Bachelor's Degree in Social Sciences with a first or second 
class (upper division) from a university/higher educational 
institution recognized by the university Grants commission; 

or

 (b) Possession of a bachelor's degree in social 
sciences with a Post Graduate degree from 
a university/higher educational institution 
recognized by the university Grant commission ; 

  And

 (c) at least one year experience at a government 
higher education/training institution on social 
Development and welfare, relating to the fields 
such as planning of training programmes, 
implementing and evaluation. 

03. Marking Scheme for interview : 

 Marks

Experience in relevant field 30 Marks
Relevant additional Professional  30 marks
 Qualification
other skills 15 marks
Performance at the interview 25 marks
total 100 marks

04. Salary Scale.– aR-1-2016 - Rs. 51,285 -5x1,135 - 
51,335 - 15x1,590 - Rs. 87,485 monthly receivable salary 
scale. (2016.04.25 management services circular 02/2016 
as schedule i) aR-1-2006a - Rs. 24,725 - 5x550 - 5x645 
-15x770 monthly salary will be paid as per schedule ii of 
the same circular at present.

04. Post : Accountant II - No. of Post 01

01. Age limit.– candidate should not be less 22 years 
and not more than 45 years as at closing date of application. 
(the age limit would not be applicable to applicants already 
in the service of Government department/Provincial state 
corporation/statutory boards)

02. Qualifications :

For external candidates.– Post qualifying experience 
of 5 years in a relevant field after obtaining the licentiate 
certificate of Charted Accountancy ;

or

completion of Part i or ab of cima/acca or higher 
National diploma in accountancy (hNda)/higher National 
diploma in commerce/bachelor's degree in commerce or a 
similar qualification with at least 5 years of experience. 

Internal applicants : 

 i. minimum experience of 05 years in Junior 
management service category i.

or

 ii. When recruiting from a limited competitive 10 
years experience in management assistant service 
Grade i.

03. Marking Scheme : 

 Marks

Experience in relevant field 30 Marks
Related additional Professional  30 marks
 Qualification
other skills 15 marks
Performance at the interview 25 marks
total 100 marks

04. Salary Scale.– mm1-1-2016 - Rs. 53,175 -10x1,375 
-15x1,910 - Rs. 95,575 monthy receivable salary scale. 
(2016.04.25 management services circular 02/2016 as 
schedule i) mm 1-1-2006 - Rs. 25,640 - 3x665 - 7x735- 
15x925 - Rs. 46,655 monthly salary will be paid as per 
schedule ii of the same circular at present.

05. Post : Assistant Librarian II - No. of Post 01.

01. Age limit.– shall be not less than 22 years of age and 
not more than 45 years of age (maximum age limit shall 
not be applicable to the candidates serving in government 
Provincial Public service or statutory boards of the 
government)

02. Educational Qualifications : 

For external candidates.– shall have obtained 
a first degree from a university recognized 
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by the university Grants commission and 
minimum experience of 03 years as a librarian 
in a government educational institution or any 
other educational institution recognized by the 
government.

03. Marking Scheme for interview : 

 Marks

Experience in relevant field 30 Marks
Relevant additional Professional  30 marks
 Qualification
other skills 15 marks
Performance at the interview 25 marks
total 100 marks

04. Salary Scale.– Jm 1-1-2016 - Rs. 42,600 -10x755 
-18x1,135 - Rs. 70,580 monthly receivable salary scale 
(2016.04.25 management services circular 02/2016 as 
schedule i) Jm 1-1-2006a - Rs. 20,525 - 365x10 - 550x18 - 
Rs. 34,075 monthly salary will be paid as per schedule ii of 
the same circular at present.

06. Post : Programme Assistant (Center in Charge) 
III  (for Ranna Centre) - No. of Post 01 

01. Age limit.– candidate should not be less 22 years and 
not more than 45 years as at closing date of the application. 
(the age limit would not be applicable to applicants already 
in the service of Government department/ Provincial state 
corporation/statutory boards).

02. Educational Qualifications.– (a) should have 
obtained the bachelors degree from a university recognized 
by the university Grants commission. 

And 

(b) a diploma not less than one year duration from a 
Government institute or a Government recognized institute 
in social Work, social development or counseling. 

And 

(c) Working experience not less one year as a Project 
Officer (Center in Charge) in Government Institute or a 
Government recognized institute. 

03. Salary Scale.– ma-3-2016 - Rs. 32,200 -10x445 
-11x660 - 10x730 - 5x750 - Rs. 54,960 monthly receivable 
salary scale. (2016.04.25 management services circular 
02/2016 as schedule i) ma-3-2006a Rs. 15,600 - 10x215  - 
4x240 - 15x360 - 7x320 - Rs. 26,030 monthly salary will be 
paid as per schedule ii of the same circular at present.

07. Post : Research Assistant III - No. of Posts 02

01. Age limit.– candidate should not be less 22 years 
age and not more than 45 years as at closing date of the 
application. (the age limit would not be applicable to 
applicants already in the service of Government department/
Provincial state corporation/statutory boards).

02. Educational Qualifications.– (a) should have 
obtained the bachelors of degree with research as a subject 
from a university, recognized by the university Grants  
commission ;

And

 (b) minimum experience of one year on Research 
activities, in a Government institution or 
recognized institution. 

03. Salary Scale.– ma-3-2016 - Rs. 32,200 -10x445 
-11x660 - 10x730 - 5x750 - Rs. 54,960 monthly receivable 
salary scale. (2016.04.25 management services circular 
02/2016 as schedule i) ma-3-2006a Rs. 15,600 - 10x215  - 
4x240 - 15x320 - 7x360 - Rs. 26,030 monthly salary will be 
paid as per schedule ii of the same circular at present.

08. Post : Assistant Registrar II - No. of Post 01

01. Age limit.– shall be not less than 22 years of age and 
not more than 45 years of age (maximum age limit shall 
not be applicable to the candidates serving in government 
Provincial Public service or statutory boards of the 
government).

02. Educational Qualifications : 

For external candidates.– shall have obtained a 
first degree from a university recognized by the 
university Grants commission and minimum 
experience of two years on academic and 
administrative functions from a government 
educational institution or any other educational 
institution recognized by the government. 

03. Marking Scheme for interview : 

 Marks

Experience in relevant field 30 Marks
Relevant additional Professional  30 marks
 Qualification
other skills 15 marks
Performance at the interview 25 marks
total 100 marks
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04. Salary Scale.– Jm 1-1-2016 - Rs. 42,600 -10x755 
-18x1,135 - Rs. 70,580 monthly receivable salary scale 
(2016.04.25 management services circular 02/2016 as 
schedule i) Jm 1-1-2006a - Rs. 20,525 - 365x10 - 550x18 - 
Rs. 34,075 monthly salary will be paid as per schedule ii of 
the same circular at present.

Conditions/Nature of the appointments : 

1. the appointment is permanent. 
2. the employees are entitled for the contributions to 

the EPF and EtF. 
3. all appointments shall subject to a probation period 

of 03 years. 

Note : the above vacancies (except programme 
assistant - center in charge for Ranna) exist 
at the Main office at Nawala, Rajagiriya and 
the selected employees shall serve only at the 
main office. From 2020 the Institute will move 
to a building complex located at seeduwa, 
Liyanagemulla. 

Service condition.– all appointments made shall be 
conformed to the provisions of the National institute of 
the social development, act, No. 41 of 1992 and other 
government regulations. 

application along with a bio data should be sent by 
the registered post to the following address on or before 
04.10.2019 name of the post shall be written clearly on 
the top left hand corner of the envelope and the applicants 
employed in the government sector shall forward their 
applications. through the head of the institute. 

 M. t. R. ShaMiNi attaNayaka, 
 director General (Acting),
 National institute of social development.

National institute of social development, 
No. 488a, Nawala Road, Rajagiriya, 
28th august, 2019.

09–387

Examinations, Results of Examinations & c.
mINISTRy Of TRANSPORT AND CIvIL 

AvIATION

Open competitive examination for Recruitment 
of Examiners of motor vehicles in Technological 
Service Category of Supervisory management  

level in the Department of Motor Traffic 
2018(2019)

aPPLicatioNs are hereby called from candidates, who 
have possessed qualifications mentioned in this notification, 
for the open competitive examination held for selection of 
candidates qualified for 45 posts in Examiners of Motor 
Vehicles in technological service category of supervisory 
management level (Grade iii), which have fallen vacant. 
this examination will be held only in colombo.

01. Service conditions:.– the candidates, who will be 
selected subject to the general conditions which govern 
appointments in Public service and conditions mentioned 
in the scheme of recruitment under mN 03- 2016 prepared 
as per Public administration circular No. 03.2016 and 
approved by Public services commission, will be appointed 

to the post of Examiner of motor Vehicles in Grade iii. this 
post is permanent and pensionable. 

02. Salary scale and segment :
salary code Number- mN 03 - 2016
salary scale- Rs. 31,040/= - 10x445- 11x 660-                     

10x 730- 10x 750- Rs. 57,550.

03. Method of recruitment to the post.– Recruitments to 
the post will be made on the results of a written competitive 
examination and an interview.

Written examination.– Qualified candidates will be 
selected by way of calling for the interview a number of 
candidates equivalent to the number of candidates expected 
to be recruited on the order of the merit determined on the 
aggregate of marks secured by the candidates, who have 
passed the written examination. 

General Interview.- marks will not be allocated at 
the interview and it will be held only for the purpose of 
verification of qualifications. 


