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BY I. T. TILLEKARATNE 

Ex-Vice Principal Wycherley 

International School 

Principal of Wycherley Inter-
national School, Colombo, and re-
nowned chemistry tutor, Kingsley 
Jayasinghe, retired from service on 
the on June 30.

Known as a legend, an icon in the 
field of education, he began his illus-
trious career in 1958 at St. Peter’s Col-
lege, Colombo and served the school 
until 1979 as a chemistry teacher and 
Sectional Head of the Advanced Lev-
el Section. From 1980 to 1984 he was 
attached to Borno College of Basic 
Studies in Maidugiri, Nigeria while 
working as a visiting lecturer in the 
University of Maidugiri.

When Wycherley International 
School was founded in 1995 with Dr. 
Frank Jayasinghe as its Principal, 
Kingsley Jayasinghe joined its tutorial 
staff as a tutor in Chemistry and the 
Head of High School.

He accepted the mantle of Prin-
cipal of Wycherley in 1992 and was 
instrumental in the progress of the 
school as one of the leading inter-
national schools in the country. The 
most important features of a good 
school are its Academic Excellence 
and Discipline is what he believed 
and was greatly successful in achiev-
ing both.

‘Teaching children how to count 
is fine, but teaching them what 
counts is more important’ is one of 
the quotes that he is inspired and 
driven by, along with ‘Education is 
the passport to the future, for tomor-
row belongs to those who prepare for 
it today!’ being the other.

A visionary leader, dedicated to 
upholding good values and strong 
ethics, Jayasinghe inspired and mo-
tivated the staff and students alike 
to work with commitment and in-
tegrity and spearheaded the school 
down the path of success in the 36 
years he served as a tutor and 29 
years as its principal.

In addition to being respected 
and admired, he is loved by many for 
his compassionate and generous na-
ture. Having always approached life 
with humility, he never failed to ap-
preciate the contribution of the sup-
porting staff and other ancillary em-
ployees at school. 

There was an outpour of apprecia-
tion and rich tributes from members 
of the staff who have worked under 
him; grateful parents and doctors, 
engineers, lawyers, businessmen and 
several other individuals from vari-
ous professions who have been his 
students, when the news of his retire-
ment was announced by Jayasinghe 
himself in a heartfelt message to the 
staff, parents and all his pupils, past 
and present.

In his poignant note, he extended 
his wholehearted gratitude to all the 
staff members who have always stood 
by him; the parents of Wycherley for 
the unwavering confidence they had 
placed in him and to the Management 
of the school for the unstinted sup-
port provided to him.

Among the countless number of 
students who have been fortunate 
to have studied under Jayasinghe 
are some eminent personalities in 
the country including our President 
Gotabaya Rajapaksa, Minister of Fi-
nance, Basil Rajapaksa, State Min-
ister Ajith Nivard Cabraal, Desha-
bandu Dr. Lakshman Weerasena, 
Vidya Jothi Professor Willie Mendis, 
Former Airforce Commander and 
present Governor of the Western 
Province Air Chief Marshall Roshan 
Goonetilleke and prominent Ortho-
pedic Surgeon Dr. Ananda Perera, to 
name a few.

“I’m a happy man,’ he remarked 
with a beaming smile, “to have been 
doing what I love for so many years 
and to have been able to help numer-
ous students. I have no regrets”.

Although officially retired, he 
wishes to continue imparting his 
boundless knowledge of chemistry 
to students as he is still passionate 
about teaching his `pet’ subject.

We wish him all the best and a 
contented retirement!

Japan is cited as an economic 
powerhouse and is often referred as 
being one of the most highly devel-
oped and technological advanced na-
tions in the world. In terms of safety, 
quality of life and in economic ben-
efits, Japan is perceived as one of the 
best places to live and is considered 
one of the most lucrative countries 
for professional employment. work-
ing in Japan will provide you with 
the opportunity to acquire valuable 
skills and knowledge for your career, 
which will not only set you apart in 
the global talent market but will also 
grant you an exciting cultural experi-
ence and lifestyle.

Due to the rapid technological 
developments and the changes in 
the Japanese society, the demand 
for professional jobs in the ICT in-
dustry has grown rapidly, and it is 
forecasted that the demand will con-
tinue to grow in the future. Currently 
Japan is experiencing a shortage of 
professional work force to drive the 
country’s industries forward and 
therefore the government of Japan 
has already taken many steps to at-
tract highly skilled foreign profes-
sionals from potential nations. ICT 
has been identified especially as a 
field where foreign professionals 
can successfully contribute to the 
development of the country. In Sri 
Lanka, on the other hand, there is a 
growing trend of learning Japanese 
language in order to consider Japan 
as a destination for future employ-
ment. Furthermore, thanks to the 
recruitment of Sri Lankan graduates 
by several ICT companies in Japan, it 
is known that Sri Lankan youth are 
having a high potential for engaging 
in the ICT related work in this coun-
try. This means, Sri Lanka has a great 
potential to send skilled ICT Profes-
sionals to Japan provided that they 
are enriched with the required spe-
cialised knowledge on ICT and suffi-
cient Japanese language proficiency 
coupled with a good understanding 
with about the Japanese society. 

As a higher education body that 
focused on ICT education imbuing 
Japanese quality standards, our aim 
is to equip the future generation with 
one of the refined, technologically 
sound ICT Programs in Sri Lanka, 
and to mould the promising young 
minds to be competent go-getters in 
the future world.

There are 3 ways of going to Ja-
pan for a professional Job: (1) “Japa-
nese Language School in Japan and 
a University Degree in Japan+ Job” 
(2) “Degree in Sri Lanka and Mas-
ters and/or Doctoral Degree in Japan 
+ Job” (3) “Japan-Oriented Degree 
Pathway in Sri Lanka and Univer-
sity Degree in Japan through Trans-
fer System + Job”.  This time, we are 
happy to inform you about a new 
path to enter Japan for professional 
IT jobs as (4) “4-Year UK Degree in 
Sri Lanka + Job in Japan”.

We have been offering the 3rd 
option for several years and suc-
cessful students are now conducting 
their studies in Japanese Universi-
ties. The first batch of such students 
are expected to join Companies in 
Japan after they complete their edu-
cation for this academic year. How-
ever, there were many requests com-
ing from our key stake holders such 
as students, parents and teachers to 
introduce a degree program which 
can be completed in Sri Lanka with a 
transformative approach to produce 
exceptionally skilled professionals 
who will meet the demand in the 
Japanese IT Industry. 

In response to the growing de-
mand for such requirements, we 
have just introduced a 4th option, 
which means a properly structured 
4-Year Degrees on ICT (two pro-
grams) from a reputed University 
in the UK customising to make it to 
the level where any student going 
through the superior learning expe-
rience offered in this programme. 
And with students’ commitment and 
dedication, a well moulded profes-
sional will be produced at LNBTI in 
order to meet high standards of the 
Japanese IT industry requirements.

During the 4-Year degree pro-
gram we impart students with the 
skills required for the Japanese pro-
fessional ICT job market which are 
4-Year UK degree, Japanese language 
up-to N3 level and a good under-
standing about the Japanese society 
&business practices.

About LNBTI
LNBTI is the first and foremost 

Higher Education Institute estab-
lished by a Japanese IT enterprise, 
not only in Sri Lanka but in the whole 
of South Asia to offer a secured path-
way to enter Japan and work as an 

IT Professional. Through the collab-
orative programs with several lead-
ing Japanese Universities in various 
parts of the country, graduates of 
LNBTI would be able to achieve their 
dreams of becoming IT profession-
als in Japan within a minimum pe-
riod of time.

LNBTI (Lanka Nippon BizTech 
Institute) operates under a philoso-
phy that goes beyond merely edu-
cating our students. As an institute 
deeply rooted in Japanese teachings, 
our programs combine language 
and soft skill training to enable our 
nation’s youth to pursue rewarding 
career opportunities in Japan. Our 
experience in the field of IT educa-
tion has indeed shown us that our 
winning formula of providing an 
all-rounded curriculum continues 
to make our graduates some of the 
most sought after in the industry, 
both here and overseas.

Authors:
Koga Michio is the Chairman of 

Lanka Nippon BizTech Institute (LN-
BTI). He is also a founder member 
of the Metatechno Inc Japan a main 
software provider for many multina-
tional Companies in Japan including 
Canon Corporation. Metatechno Inc 
has a subsidiary in Sri Lanka since 
2001, through which many Sri Lank-
an engineers joined with Japanese 
projects.

 Prof. Ananda Kumara is a Sri 
Lankan researcher residing in Japan 
and was the founding dean, faculty 
of foreign studies at Meijo university 
in Japan. Some of his past involve-
ments include in Lever Brothers Ltd 
(Sri Lanka), Kelaniya University (Sri 
Lanka), United Nations Center for 
Regional Development (UNCRD), 
and Suzuka International University 
and Tokyo Institute of Technology.
Prof. Kumara was awarded the pres-
tigious Japan International Corpora-
tion Agency (JICA) President’s Award 
for the year 2020 for his valuable 
contributions in Japan. Prof. Kumara 
was the first foreigner living in Japan 
& the first Sri Lankan to be awarded 
with this prestigious award. He also 
serves as a member of the advisory 
board at LNBTI.

Exponential growth in technolo-
gy, rapid urbanization and increased 
search for flexibility are some of the 
biggest drivers shaping the nature 
of work as we know it. As the world 
of work continues to evolve and the 
future of work has never been more 
uncertain, the only constant variable 
will be change.

To keep pace, workers of the fu-
ture will need to be comfortable with 
rapid change, have a constant learn-
ing mindset and be hungry for per-
sonal growth, be effective commu-
nicators and able to work in quickly 
formed project teams. In return, or-
ganizations will be responsible for 
nurturing their most precious as-
sets, providing them with the tools 
and platforms that will enrich the 
skill set and knowledge of their valu-
able workforce. The future of work is 
human.

Four trends are set to character-
ize the future of work in 2030.

Urbanization
Rapid urbanization is one of the 

major forces shaping our cities to-
day. Our cities are undergoing the 
largest wave of urban growth in his-
tory, as people seek economic op-
portunities and cultural and social 
connections that only urban living 
can provide. Currently, 51% of the 
world’s population lives in a city. This 
development will continue and the 
demand for workplaces and living 
space in cities will continue to grow. 
By 2030, it’s estimated that the world 
will see over 39 megacities, that to-
gether will house 9% of the global 
population and contribute 15% of 
the world’s GDP and these same cit-
ies will take up about 3% of global 
land mass (Euro monitor).

Technology
From making your coffee, to de-

livering the morning’s surf report, 
technology will continue to change 
the way we live, work and play. Re-

cent data predicts that by 2030, up 
to 46 per cent of jobs will be lost to 
automation. While this sounds like a 
scary statistic, technology is creating 
even more jobs than will be lost. In 
The path to prosperity: the future of 
work is human, Deloitte highlights 
the importance of both post-second-
ary education and workplace learn-
ing to deliver this skilled workforce. 
It suggests that more than 80 per 
cent of jobs created between now 
and 2030 will be for knowledge work-
ers. Two-thirds of these jobs will rely 
on skills like creativity, communica-
tion and critical thinking - skills that 
distinguish humans from machines 
and are difficult to automate. Orga-
nizations will have to find the right 
balance of humans and machines to 
complement each other, re-design-
ing roles to maximize talent and po-
tential. 

Flexibility 
As the nature of how we work, 

where we work and the tasks we will 
perform continues to shift, organiza-
tions will face increased competition 
to attract and retain the best talent. 
Today, 85% of employees aren’t en-
gaged at work (Source: Gallup), and 
corporate cultures are evolving to 
connect employees to missions and 
values. As one in four workplaces 
are failing to support employees’ 
sense of productivity (Source: Lees 
man Index), companies are focused 
on improving this and driving inno-

vation to capture market value. As 
companies of all sizes and across all 
industries are managing increased 
regulation and operating expenses, 
desire for spaces that are flexible 
and agile will mean that organiza-
tions can scale up and down as their 
business demands change. 

Connection
Human beings are social crea-

tures at heart. People understand 
that a ‘like’ on social media doesn’t 
count as much as a handshake does 
when making a genuine personal 
connection. Due in part to technol-
ogy and globalization, the world 
has never felt smaller and yet more 
people than ever say they feel lonely, 
despite living in today’s hyper-con-
nected.

More than just a paycheck, peo-
ple are yearning for purpose and 
seeking to find work that is mean-
ingful. Being connected to real peo-
ple, in real life, is a happier life. We 
spend as much time at work as we 
do at home, so work culture and 
the physical environment needs to 
inspire and create a feeling of com-
fort to bring out the best in people. 
Bringing the human element back to 
the office has never been more im-
portant.

Projecting a decade ahead, busi-
nesses of all scales will need to cre-
ate work environments that are in-
clusive, flexible, collaborative and, 
above all, humane.

Four Trends in the Future of Work
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